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Mr. Chairperson, 
Distinguished Members of the Committee, 
 

I have the honour to present the Report of the Secretary-General on the Activities of the Ethics 
Office covering the period 1 August 2013 – 31 July 2014.  
 

The 2014 Report highlights key achievements and initiatives in relation to ethics and integrity. The 
Ethics Office continues to strengthen delivery of services in accordance with its mandate.  Highlights of 
this reporting period include: responding to 924 requests for services, of which 476 were confidential 
ethics advice requests; managing the Financial Disclosure Programme, requiring review of 4,573 
confidential disclosure files; providing 152 outreach, training and educational services; administering the 
Secretariat’s first-ever Leadership Dialogue series; enhancing coherence among the ethics functions of 
United Nations entities; and receiving 55 inquiries related to the UN’s protection against retaliation 
policy. 
 

The Ethics Office continued its outreach to as many Secretariat staff in as many locations and field 
missions as possible.  We find that there is a direct correlation between our investment in outreach 
services and increased use by staff of the confidential advisory services that we provide. The Leadership 
Dialogue series permits the UN to achieve its commitment that all staff engage in annual ethics 
education, about ethical concerns that occur in their workplaces.  In its initial year, 67 per cent of all UN 
Secretariat staff participated in the Leadership Dialogue programme.  
 

The Financial Disclosure Programme continued to achieve a high compliance rate of 99.9 per cent 
for the 2013 cycle. In order to enhance detection and mitigation of personal conflicts of interest, we 
have expanded our review methodology. We have also completed our internal review of the policies, 
practices, and standards under which the Financial Disclosure Programme operates and identified areas 
where enhancement can be made.  
 
 We have completed our detailed review of the current protection against retaliation policy and 
delivered recommendations to improve its focus and operation. The draft revised policy is currently 
under consideration by the Secretary-General.  Once that review is completed, the proposed 
amendments will be consulted with staff according to the normal process.  To date, in all four matters 
where we have determined that retaliation has occurred, Management has implemented our remedial 
recommendations.  
 

Ongoing collaboration among members of the Ethics Panel of the United Nations reflects the 
importance of a coherent and consistent application of standards of ethics and integrity among the 
Secretariat and the Funds and Programmes.  The Ethics Panel remains the sole mechanism within the UN 
Secretariat and Funds and Programmes that effectively serves this purpose and provides a knowledge-
sharing base.  
 
 On behalf of the Secretary-General, we wish to thank you for your continued support for the 
Ethics Office. We look forward to receiving your guidance and answering your questions.  
 


